
Networking taps into the hid-

den job market.  

 

 

 

According to a recent article 

published on CNN Money.com 

(2009), 80%  of today’s jobs are 

not advertised. Companies are  

relying more heavily on their 

employee referral programs,  or 

specialized pools to avoid the 

flood of unqualified applicants. 

Professional memberships, pro-

fessors, and community organi-

zations are a great way to net-

work and assist with the job 

search. Also, social network sites 

can be used effectively in the job 

search by creating a professional 

page with relevant information. 

Provide only information poten-

tial employers would seek such 

as: skills sets, abilities, education, 

and job preferences and/or loca-

Taking a proactive approach is 

the best way to land a position in 

today’s economy. Active job seek-

ers can improve their chances of 

landing a job by  marketing their 

skills  rather than just applying to 

advertised positions.  

Rather than supplying an objec-

tive on the resume, develop a 

summary of qualifications, a 

professional profile, or an over of 

qualifications. Skill marketing 

is a powerful technique used to 

give  potential employers insight 

into a candidate’s knowledge, 

skills, and abilities.  

 

tions. Do not include photos or 

any information that is  risky or 

discriminatory in nature.  

Technology: the use of elec-

tronic job boards instantly expose 

professional documents to sev-

eral employers across the country 

and overseas. However, in a tight 

job 

market, 

some 

open-

ings 

never 

make it 

to the 

big boards. Tig Gilliam, CEO of 

Adecco Group, N.A., believes 

rather than using major job 

boards, companies are using 

smaller job boards that cater to a 

specific industry or skill set.  So, 

check out boards that are indus-

try specific as well.  

Tips for Job Seekers 

Know the Job Market for Yourself  

Just about every broadcast sta-

tion or media outlet shares an 

analysis or opinion about the job 

market and the economic crisis in 

this country. Often confusing but 

mostly frustrating. So, where can 

you get 

accurate 

and under-

standable 

labor mar-

ket informa-

tion? Most 

states have 

websites that provide informa-

tion regarding employment 

trends, occupations, industry 

projections, etc. For instance, 

The Office of Occupational and 

Labor Market Information 

(OOLMI), www. delaware-

works.com/oolimi,   is Delaware’s 

source for providing timely em-

ployment information.   

 

 

 

Visit your state’s website or the 

state where you plan to move to 

get better insight into its job 

market and employment projec-

tions.  

 

 

 

www.lwd.state.nj.us/labor/index  

 

 

Above picture: Career Fair, 

2008, Dover 

Special points of interest: 

Highlight and market  skills 

Tap into the hidden job market 

Know for yourself 
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The Bureau of Labor Statis-

tics (BLS), www.bls.gov/oco, 

provided by the United States 

Department of Labor, pro-

vides details on training and 

education needed, earnings, 



Career Services is located in the 

Doberstein Admission Cen-

ter (DAC) on the New Castle, 

DE campus.  We are in offices 

125, 126, & 127.  

Career resources are available for 

students and alumni who often 

need assistance in planning and 

placement. Services include: a 

state-of-the art resource room, 

career counseling,  online and 

face-to-face career-related work-

shops, career fairs, on-campus 

interviewing, and an electronic 

job posting board, 

www.collegecentral.com/wilmu. 

In addition, we have a wealth of 

resources on our website, 

www.wilmu.edu/careerservices. 

Links to salary information, pro-

fessional resources, sample re-

sumes, news and information are 

all samples of what we offer.  

To reach career services, contact us 

at careerservices@wilmu.edu. 

Undergraduate career counselor: 

Ms. Katie  P. Ellis, Assistant 

Director, 302-356-6791,  

Graduate career counselor:          

Dr. Regina A. Sharpe,         

Director, 302-356-6790 

 

Call us to schedule a time to 

meet and discuss your    

career development needs . 

 

WELCOME TO ALL NEW  

AND  

RETURNING STUDENTS 

Final thoughts: remember it is 

never too early or too late to 

begin or re -development your 

career goals.  

 *Federal Job 

Application, 

10/14, (NJ) 

*Transitioning to Work, 10/17, 

(NC) 

*Fashion Sense/Cents, 10/28, 

(NC) 

 

*Career Fair 

Prep, 11/05, 

Dover 

Career Fair, 11/12, Dover 

*Federal Job Application, 

11/18, (NC) 

On-Campus 

Recruiting 

(TBA) 

     

 

*Career Chat, 9/15 (NC) 

*Federal Job Application, 

9/22 (GT) 

*Transitioning Back 2 

School, 9/26 (NC) 
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On -Campus Career Events  

Online Career Events  

            Resume Workshop, 9/08 thru 9/30                                           

Interviewing Workshop, 10/12 thru 10/30                                            

Job Search Strategies, 11/09 thru 11/25  

 

Career Services Overview 

ñChoose a job you 

love and you will 

never have to 

work a day in 

your lifeò 

-Confucius  

 

 

NC= New Castle , 

GT=Georgetown,       

NJ=Mt. Laurel, NJ  

*= Face -2-face workshop  

Career Services: developing 

careers one course at a time.  


