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WILMINGTON UNIVERSITY 

COLLEGE OF BUSINESS 

BASIC COURSE INFORMATION 
 

COURSE TITLE:  Occupational Health, Safety & Security 

COURSE NUMBER: HRM 315 

PRE-REQUISITE(S): HRM 311 

 

COURSE DESCRIPTION: 

Occupational Health, Safety & Security is the concerned with developing and 
maintaining a safe workplace for all employees. This course is designed to equip 
Human Resource professionals with an understanding of the theory and the practical 
implications of maintaining a safe, healthy, and secure workplace. Students will learn 
how to insure that policies and procedures are established and are followed by 
employees. Additionally, this course will evaluate theory and implications behind 
workplace wellness initiatives. 

MAJOR INSTRUCTIONAL GOALS:  

GOAL A:  
The student will discuss the concept of “safety” and “health” theories, principles, 
practices and trends that affect our ability to work and live safely daily.  

Learning Objectives: The student will:  

A-1  Explain the safety and health movement and why the need for safety and 
health in the workplace and in our daily lives.  

A-2  Discuss the effects of accidents and their direct and indirect effects on all 
involved.  

A-3  Discuss the theories of accident causation including the Domino Theory, 
Human Factors Theory, Accident/Injury Theory and the Epidemiological 
Theory.  
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GOAL B:  
The student will discuss the legal aspects of working safely and the responsibilities of 
both the employer and the employee to maintain a safe work environment.  

Learning Objectives: The student will:  

B-1  Identify the background, need and evolution of the Occupational Safety 
and Health Act (OSHA) and the OSHA organization, at both the federal 
and state levels.  

B-2  Discuss the aspects of the Worker’s Compensation law including a 
historical perspective, legislation, medical treatment and monetary 
benefits.  

B-3  Identify the aspects of product safety, product liability law, and the liability 
of producing unsafe products.  

GOAL C:  
The student will discuss workplace issues that can affect employees daily, both at their 
workplace and in their daily lives while at home.  Much of the information is geared to 
industry, but can be applied to all business settings.  

Learning Objectives: The student will:  

C-1  Describe workplace aspects including ergonomics hazards, stress, 
machine guarding, lifting hazards, vision hazards, temperature extremes, 
electrical hazards, fire hazards, confined space hazards, noise hazards 
and workplace violence.  

C-2  Describe the creation of a safe and secure workplace and not leaving it to 
chance.  This includes emergency preparation, dealing with blood-borne 
pathogens, safety analysis, accident/incident investigation, promoting 
safety, safety training, and safety aspects of competing in a global 
marketplace.  

GOAL D:  
The student will demonstrate effective written and oral communications skills when 
discussing safety theories, principles and trends to all stakeholders.  

Learning Objectives: The student will:  

D-1  Select a course-related safety, security, or health topic for a written term 
paper that incorporates a comprehensive research of journals, texts, 
articles and web-sites will be including in the paper and in the safety 
meeting.  

D-2  Select a course-related topic in order to conduct a ten minute safety 
meeting that incorporates a comprehensive research of journals, texts, 
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articles and web-sites will be including in the paper and in the safety 
meeting. The safety meeting is on a different topic than the term paper.   

D-3  Incorporate practical examples to enhance the theory, principles and 
trends in the field.  

D-4  Create an informative presentation on safety with support materials. 
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