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WILMINGTON UNIVERSITY 

COLLEGE OF BUSINESS 

BASIC COURSE INFORMATION 

 
COURSE TITLE:  The Current and Future Trends of Human Resource 

Management 
COURSE NUMBER: HRM 364 
PRE-REQUISITE(S): None 
COURSE DESCRIPTION: 
This course is an overview of selected topics related to the field of human resource 
management. Emphasis is on in-depth research in HR strategy, human resource 
development, or international human resource management, focusing upon the present 
realities and the future trends in human resources. 

MAJOR INSTRUCTIONAL GOALS:  

GOAL A:  
The student will be able to identify the past activities of Human Resources, as well as 
the current realities of Human Resources.  

Learning Objectives: The student will:  

A-1  Explain basic trends in HR management over the past 30 years.  

A-2  Summarize the current legal and business landscape in which Human 
Resource professionals operate within.  

GOAL B:  
The student will be able to examine and explore various possible futuristic trends in HR 
and how they intersect with the various current arenas of Human Resources.  

Learning Objectives: The student will:  

B-1  Summarize the role of Human Resource Management in forecasting and 
strategic planning.  

B-2  Apply theories and concepts relevant to strategic human resource 
management in contemporary organizations.  

B-3  Explain the changing nature of human resource management.  

GOAL C:  
The student will be able discuss and forecast the various possibilities of the Human 
Resources profession and career landscape in the future.  
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Learning Objectives: The student will:  

C-1  Identify the role of the human resource generalist and specialists and 
career opportunities available.  

C-2  Compare and contrast the various professional associations and their role 
in shaping the HR profession.   

GOAL D:  
The student will demonstrate effective written and oral communication skills when 
discussing leading change initiatives and clarifying their values.  

Learning Objectives: The student will:  

D-1  Create a personal mission statement as an HR professional that provides 
a foundational framework for leading with the goal of clarifying one’s own 
personal brand and values.   

D-2  Research and analyze recent legislative initiatives that are impacting the 
Human Resource profession.  

D-3  Elaborate on ideas discussed in the course text through a weekly blog.  

D-4  Organize interviews with two HR Professionals regarding their 
experiences.  

D-5  Report on interview experiences of two HR professionals in a presentation 
summarizing their findings. 

 


