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WILMINGTON UNIVERSITY 

COLLEGE OF BUSINESS 

BASIC COURSE INFORMATION 

 
COURSE TITLE:  Future of Human Resources 
COURSE NUMBER: MHR 6004 
PRE-REQUISITE(S): None 
COURSE DESCRIPTION: 
This one-credit graduate course surveys the various technological and societal trends 
that are impacting Human Resource Management. Students will examine human 
resource skills and strategies that will help prepare them personally for the future 
changes in the profession and to be strategic transformation partners ensuring that the 
HR function of an organization is built for the future. 

MAJOR INSTRUCTIONAL GOALS:  

GOAL A:  
The student will be able to summarize why HR professionals need to be aware of global 
business, social, and technological trends. 

Learning Objectives: The student will:  

A-1  Summarize the evolution of the HR profession and the future direction of 
the field. 

A-2 Analyze business conditions and the appropriate HR response. 

A-3 Assess ways in which HR must work in a more transparent way to 
accommodate new technologies and expectations. 

A-4 Evaluate the global awareness intercultural competencies needed by HR 
professionals and organizations to remain competitive.  

GOAL B:  
The student will be able to assess various possible futuristic trends in HR, how to 
prepare professionally for these trends, and how HR can be a strategic partner in 
preparing organizations for the future. 

Learning Objectives: The student will:  

B-1 Summarize and apply an Execution Capability Audit to evaluate 
organizational alignment, ability, and architecture.  
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B-2 Summarize theories and concepts relevant to strategic human resource 
management in contemporary organizations. 

B-3 Evaluate the skills needed by HR to scan the internal and external 
environment continually and to collect human capital analytics to use 
when developing organizational strategy. 

B-4  Analyze various approaches to developing HR knowledge, skills, and the 
ability to meet the future challenges of HR. 
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